Lucerne University of
Applied Sciences and Arts

HOCHSCHULE
LUZERN

FH Zentralschweiz



Hochschule Luzern

# %




Internationales
Management

Interkulturelles
Management

Hochschule Luzern

Unternehmensfunktionen

Internationales
Beschaffungs-
management

U7

Internationales [ Internationales J Internationale | Internationales
Produktions- Marketing- Forschung und Vertiebs-
management § management Entwicklung management

Interkulturelles Leadership Management

Interkulturelles Communication Management

Interkulturelles Conflict Management

Interkulturelles Diversity Management

Managementorientierungen

#)



# 9

Hochschule Luzern



Hochschule Luzern

,

# 5

6' 8

#9 5 o' 0O 8
|

N
" 00
& $

# 4



Hochschule Luzern



()

cccccccccccccccc



Hochschule Luzern

?10 9E . @

! /| 6 @ ,$G HG#GG'S
?, I #**] E



>K

> G
%& M

G *@

%L

?

Hochschule Luzern

Biap wasgiiing mapt

BOUTmEAN
% L

FOLITICAL WORLD

#J



Hochschule Luzern

Cireenlund Sea AR CTIC
O 0 E AN

e
AoSauh Clima Sea

()

6%LN" 8 H$@’

* 1.-. _% L (Bombay) Mumbsai ‘..' | i y a‘ﬁ
> / i
%LLC ] / hemacmmm X
| | X/

Cachi

f ; LANKA
FNDIAN Colombo

A AN= L
; O & L N 00 EAN J _—

0 1000 Miles
!
o 1000 Km




Hochschule Luzern

NIN G AcRosS RBoRDERS

i AHA L
¢ O
‘L

e

‘ Source; SDC Dare to Share Fair
A http:/fwww_pfuschi-cartoons.ch

LEAR

# &&



Hochschule Luzern

3# 4

# &%



Hochschule Luzern

# &)



G PPP

G PPP

F @

Hochschule Luzern

# &-



cccccccccccccccc

8* + 9

# /
G *
0
@ *
/0
0
* 0
F @

# &4



& K/ M*

% K/ .
) K/

# 1/

2B

& # M
% :

Hochschule Luzern

&) N

)
4: N

&CL
&&L

# &:



e Pominden Pogk M Whdnesday Felv. i3 Zoed
Virgin says ‘no kissing’

H BRITAIN

IT MUST have been one of Britain’s most
passionate places but now the rule in
Warrington Bank Quay’s station is: ‘“No
kissing, we’re British.”

No-kissing signs were put up at taxi and
drop-off zones, as outbreaks of passion ap-
peared to threaten the punctuality of traffic
at the station operated by — yes — Virgin Rail.

The company declared yesterday the
signs were “a light-hearted way” of encour-
aging travellers not to clog the often crowded
station in Warrington, northwest England,
which is on the main railway route between
London and Glasgow.

However, some commuters were less than
amused at the idea of cold farewells from
their loved ones.

“It’s ridiculous. I don’t see the point of
having a no-kissing area. Surely people are
entitled to say their goodbyes,” Ruth
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Country
Aus
Ger
CH (D)

Dan
USA

PDI = Power Distance Index

" 67/8TAL

PDI
11
35
26
64
18
40

rank
74
63
70
34
72
57

Highest value
Lowest value

Average value
Standard deviation

country
Malaysia

Aus
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PDI rank
104 1
11 74
57
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country
Aus
Ger
CH (D)

Dan
USA

UAI
70
65
56
64
23
46

rank
35
43
50
44
72
62

Highest value
Lowest value

Average value
Standard deviation

UAI = Uncertainty Avoidance
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country
Greece

Singapore
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UAI
112

63
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Cultural Context: Low Power
Distance and Low Uncertainty
Avoidance: Village

Leader Type: "The Democrat"
Recommended Leadership
Styles: Supportive,

Participative, & Achievement

Example Country:  Great Britain

Cultural context:  High Power
Distance and Low Uncertainty
Avoidance: Family

Leader Type: "The Master"

Recommended Leadership
Styles: Directive & Supportive

Example Country: China

Cultural Context: Low Power
Distance and High Uncertainty
Avoidance: Well-oiled machine

Leader Type: " The
Professional”

Recommended Leadership
Styles: Directive, Supportive,
and Participative

Example Country:  Germany

Cultural Context:  High Power
Distance and High Uncertainty
Avoidance: Pyramid of people

Leader Type: "The Boss"

Recommended Leadership
Style: Directive

Example Country:  France
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